
Code of Conduct 
 
Policy 
Dunlea Centre’s mission unequivocally commits it to foster the dignity, self-esteem 
and integrity of every person. The provision of a safe and supportive environment is 
an essential element to ensure that each young person entrusted to its care, is to be 
affirmed in their dignity and worth as a person. Within the Dunlea Centre community 
young people develop skills in building positive relationships; skills that are modelled 
by all staff. 
 
It is expected that Dunlea Centre staff endorse the principles of child protection as a 
fundamental responsibility and it is within this context that this Child Protection Code 
of Professional Standards for Dunlea Centre Staff has been prepared. This 
document will assist staff in understanding and fulfilling their legal and professional 
responsibilities in this critical area of their work. 
 
The key Child Protection legislation is listed in Dunlea Centre’s Child Protection 
policy. The legislation highlights the need for Dunlea Centre to have a Child 
Protection Code of Professional Standards that will provide guidance for employees. 

General Code of Conduct 
 
Policy 
In performing their duties, it is expected that staff will avoid by word, action or public 
lifestyle, anything which is contrary to the teachings and values of the Catholic 
Church. Employees have a responsibility to meet the standards of professional and 
ethical behaviour required by Dunlea Centre, the public, the Catholic community and 
parents/carers.  
 
Staff must familiarise themselves and comply with the mission, vision, values, 
policies, procedures and guidelines of Dunlea Centre. In the absence of policy, for 
clarification of policy, or, if faced with a policy which is at variance with staff’s own 
view, the matter should be discussed with an appropriate Manager to resolve the 
issue. 
 
This Code of Conduct sets out the standards of conduct and personal behaviour 
required of staff. 
 

Specific Professional Standards for Employees (Code of Conduct) 
 
Policy 
In performing their duties it is expected that all staff will support the core values of 
Dunlea Centre. In doing so, they will avoid by word or action, any influence upon 
young people that is contrary to the teachings and values expressed by the Catholic 
Church in whose name they act. 
 



All staff have a responsibility to meet the high standards of professional and ethical 
behaviour required by the employer, the young person’s family and the Catholic and 
wider community. 
 
All staff undertake their responsibilities within the framework of the law and lawful 
instructions from their employer. Staff must comply with legislative and industrial 
requirements, with this Code and any policies and procedures that are implemented 
by Dunlea Centre. 
 
Staff (and Dunlea Centre as an authorised agency) owe a duty of care to each young 
person involved in the program. This duty of care is to take reasonable steps to 
protect each young person from a reasonably foreseeable risk of injury. This duty 
applies equally to Dunlea Centre based activities and off-site activities involving 
Dunlea Centre. 
 

 

 


